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ABSTRACT 

The Fifth Annual Evaluation of Vocational Education 
in Nebraska, prepared by the Nebraska Advisory Council for Vocational 
Education for the Period July 1, 1973, through June 30, 197tt, reviews 
progress and aakes recosnendations in the areas of four State 
priorities and three aajor goals: (1) state goal.-s and priorities, (2) 
serving people and their needs, and (3) the extent to which previous 
recoamendations have received due consideration. The first section 
considers a concept of career education; existing facilities and 
services in neeting vocational education needs; liaiting factors to 
the growth of vocational education; vocational education and the 
Coaprehensive Eaploysent and Training Act of 1973; and the 
responsibilities of secondary and postsecondary vocational education. 
The second section presents vocational student activities; local 
vocational education advisory coaaittees; priorities for developaent 
of professional personnel for vocational education; serving the 
disadvantaged; and placement of vocational education prograa 
completions. The third section discusses action taken on previous 
Council recoamendations and notes areas where significant 
accoaplishments were recorded. Data on vocational education teachers, 
placement, eaployaent, and enrollaent status are presented in four 
tables. An 11-iten bibliography and appendixes on vocational 
education enrollments and total expenditures conclude the report, 
(NH) 
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Mrs. Marilyn Fowler, President 
Nebraska State Board for 

Vocational Education 
233 South 10th Street 
Lincoln, Nebraska 68508 

Dear Mrs. Fowler: 

The Nebraska Advisory Council for Vocational Education 
is pleased to submit its Fifth Annual Evaluation of Voca- 
tional Education. This report is the product of the Nebraska 
Council's evaluative study for the period July 1, 1973, through 
June 30, 1974, in compliance with Section 102.23 of the Rules 
and Regulations of P.L. 90-576. 

This report is submitted through the Nebraska State 
Board for Vocational Education to the U.S. Commissioner of 
Education. Courtesy copies are sent to the Regional Office 
and the National Advisory Council on Vocational Education. 
The State Board is invited to submit its comments to this 
report as deemed appropriate. 

The recommendations of this report have been carefully 
developed after conscientious, indepth study and analysis. 
The Council sincerely believes that implementation of the 
recommendations will result in increased educational oppor- 
tunitv in employability for the people of Nebraska. 

Respectfully, 

Virginia A. Vieregg 
Chairman 
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Dr. Edwin H. Parrish 



The events of the past year regretfully brought the death 
of oite of the Nebraska CounciPs mosi loved and respected 
members. Dr. Edwin H. Parrish was stricken only a few 
hours after attending a regular Council meeting on May 8, 
1974. He was in flight to Tulsa, Oklahoma, with a study 
comniitlee from the Omaha Public Schools and succumbeo 
to an acute heart seizure. 

The Nebraskj Advisory Council for Vocational 
tducation h.is suffered an immeasurable lo.ss with Dr. 
ParrishVs death. His unique background identi^'ied liim as 
one n\ the lew people in the state who nad experience in 
the administration of vocational education prtigrams at the 



secondary, post.secondary, and state levels. 

Dr. Parrish had served on the Nebraska Advisory Council 
for Vocational Education .since it was established by the 
State Board for Vocation Education in January of 1969. 
In spit** of his demanding schedule, he seldom missed a 
Council meeting. His dedication to enhancing the worth 
and dignity of an individual through preparation for 
eniployment was u lastuig philosophy which he imparled lu 
the Council. 

It is to the honor and memory of Dr. Edwin H. Parrish 
that the Nebr < ''a Advisory Council for Vocational 
Education respt 'y dedicates this publication. 
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SUMMARY WPy AVWU8LE 



The 1974 Hvaluation Report on Vocational hducat ion in 
Nebraska is the fifth evaluative Ktudy conducted by the 
Nebraska Advisory Council. As in the puKt, it was n-it the 
Councirs objective to repeat every isKue /that has been 
considered in each reporl. Items in the 1974 report are 
those which are the top priorities for vocational education. 

Each topic is preceded by suppoitive data, 
documentation, and discussion rationale. The Councils 
recommendations appear in bold type and are sliad.*d for 
additional emphasis. 

This report is divided into three major goals, as suggested 
by the Kesourrc Honk for State Advisory Councils. (3) In 
Goal 1, the Council designated Career Education as state 
priority No. 1 and called for coordination of i^nidanceand 
co"nscli!)u. preparation of teachers, and supervisory 
activities. The Council has recommended that career 
education should receive Incentive funding from State and 
Federal levels to encourage implementaiion by local 
educational agencies. Career education should be included 
in tue criteria for evaluation and accreditation of schools. 
The scope of teacher education agencies in the state needs 
to be broadened to provide cureer education concepts and 
competencies for all prospective teachers. The Council 
recommends a series of drive-in conferences with a 
three-pronged approach to familiarize teachers, 
administrators, and teacher educators with the concept of 
career education. 

The Council advises, in view of the enrollment growth 
and increased demand for facilities, that existing facilities in 
the immediate area be given consideration by vocational 
education planners. Facilities, especially at the 
postsecondary level, are a limiting factor; and there are 
possible alternatives, many of which are state owned. 

A concern ha"? develon<^d since plans to provide state aid 
for education are accompanied by restrictions on the 
budget of local schools. The net result could be an imposed 
restriction upon the growth of vocational education. 

The Council has recommended that the State Board take 
8 positive stand, relative to using the five percent set aside 
Comprehensive Employment and Training Act (CETA) 
funds. The State Boa.d needs to work closely with the 
state's prime sponsors to derive the maximum in 
educational services from tiie allocation. 

Articulation within the levels of vocational education is 
a recommendation that the Council has made previously. 
The Council is hopeful that educational voids and 
duplication of effort will be held to a minimum. The best 
way to assure educational continuity is through 



communication at all l^vals which should be mpportlve of 

each other. 

In Coal lit the Council advof*atos continued growth and 
developmrnt of Nebraska's vocational student activities. 
The support and accepta u-: of all vocational teachers and 
vocational teacher educators Is .'.eeded to provide the 
opportunity of vocational student activitities to all 
students. The Council has pn^ised many educational 
beneflts that art best imparted to students through 
participation in vocational student activities. 

Establishment and utilization of l<Kal vocational 
advisory committees was assigned as state priority No. 4 in 
this evaluation report. Local vocaMonal advisory committee 
activity in Nebraska was cited as • erdi ig much stimulation 
in previous reports. This year t.ie Cuuncil advocates the 
development of a procedural h^^^^x. >i( for attaining 
effective management and utiii.it.oit tf local advisory 
committees. A sug^estion wa^ also male to recognize 
schools with effective local vocational udvisory committees 
in *ne staters reimbursement fonnuli. 

Effr^ctive utilization of voca^ioi I teachers was cited as 
one way to alleviate the adverse ef« y:ts of the shortage of 
vocational teachers. Time utilization studies over a period 
of years show that a high percentage of vocational teachers 
are utilized only part*time in their primary area of 
specialization. The Coitctl recommends a stitev^de 
recruitment of prospective vocational teachers with special 
emphasis on the disadvantaged groups. This item was 
designated as state priority No. 3. 

The Council designated serving the disadvantaged as the 
second state priority bf many schools are still not providing 
alternatives for tho.se who cannot benefit from 
conventional instruction. Enrollment gains have been 
significant in serving both the handicapped and 
disadvantaged, but there are still many schools without 
P 'ograms. The Council suggests that local schools need state 
1 /el leadership and assistance in identifying and meeting 
the needs of disadvantaged students. 

' he section on placement of vocational program 
con/pletions marks the first time this topic has been studied 
as related data have been very limited previously, tur ner 
fo.*' >w-up studies were advocated which would differen.iate 
beiween placement and employment. 

Goal III of this report is somewhat longer thin in 
previous years since there have been more 
liccomplishments The Council is gratified with the extent 
to which many of the previous recommendations have been 
accepted. Many agencies have been involved in the 
accomplishments which all contribute to an effective 
delivery system for vocational education in Nebrasl^oi. 



GOAL 1: stat:'<: goals ajnd priorities 



i^:u;ka(:i-; 

cqu;il opportunities exist for job preparation in 
Nebraska? 

Situ-e its organization in \^>()^^ the Nebraska Advi:,ory 
C'tiurKil ior Vtvulioiial l-tlueation has been c(Mcerned wilh 
llie o ' ♦ nv nV edueational opportunity as it pertains to the 
pr^-parati<»n ol all Nehraskans for employment. 

More recen.Iy. thi (\)ur'*l hi:, endorsed and promoted 
,he philosophy lh.it aM course offerings in schools are c;».f"ei 
oriented and, as such» should be related lo career educatitjn 
ctmcepts. Tlie Council sub. -.Tibes to (he ci)iiei'pt of tfio i ite 
Dr. l-dwin l*arrish of Omaha that career educatitui siiomd 
answer not only Id iMnpioyment needs of the comnmnity 
}>iil sliould aIsM answer each iiidividiiars ijuesl (o develop 
Ids alMlities .ind talents as fully as possible. 

'Itie (duncti n.*s c<j'Uinued (o promote the idea that 
every student should be prt»vided wilh an equal 
(ipfu^rtimity expliue and develop to liic maxinuim (»f liis 
ca[)acity lliose skdi; that would lead to success in the wt>rld 



of work and at the same time to participale in those 
academic courses tlial would enhance his opportunities. 
The increasing number of students enrolling in vocational 
offerings as well as the increased number of vocational 
offerings are e/idence that the Council's ptjint of view is 
gaining increased support, l hese facts cause (he Council to 
raise several concerns, mcluding: 

1. I'stablisliing parameters for guiding the 
implenientatior of career education is the uml)rella 
concept for the educational systems tif our slate; 

1. I'roviding tlie C(roulinating research necessary to 
determine the types and number ot career otferings, 
as well as the supporuvc course;, desirable in the 
schools ot this slate; 

3. I'roviJmg the local comnumilies with inforfnaljtm 
ncivtcd to assure ipialily ol educational oppoitunitv . 

4. Providing (he in-service training tor cuiront .itaff 
meml>er-' in Nebrask.. schools so that they will have a 
tluirough uruletNtanding of the phihiMiphy t)| career 
education. 
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5. Wurkint; witli icawher ctl.icatiun liistilutions to 
provide counseling, to prospective educators which 
luigiit cncourugc them tu bucuiuc teachers ut° 
vocational educittion; and 

6. Providing instructional opportunity thr(UJgIi the 
puulic education system in all oicupatioas sliowinr. a 
demand. 

Many of the r<'.co,ntn(>ndations inade hy the (Council in 
previous reports (4) (5) (ft) (7) have hecn concerned with 



the basic question of providing the opportunity lor 
vtvational education. The Council hus kept an accurate 
measure on the progress each vcar. Ivmployers have said in 
prevlims council studies (5) (6) (7) that persons with 
vocaticuial preparation are considerably iiu)re valuable to 
them as employees than lho.se without. The Council 
believes tliat to be true and now needs to know the extent 
to which such preparation is being denied becau.se of 
restrictions. 
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1. \ CONCKIT OK CAUKKK KDIU^ATION 

There has been considerable progres.s in understanding 
and atv«;ptinK Career Tducatinn since Ur. Sidney Marland 
introduced tlie concept in January ol rJ7i. (2) Progress in 
Nebraska has been built on a sound basis with voluntary 
acceptance. 

The Council bflicvos that the career cduiatiMn concept 
will continue to gain in popularity and acceptance as career 
education provides the salient Icatiires demanded by 
proponents of educational reform. In fact, the Clnuncil 
i(»resee.s a siioriagc of c.ireer education expertise and 
resource persons to fulfill the needs of local schools in 
providinu leadership for implementing tlie career education 
concept. 

In the interest uf implementing the career educ.ition 
concept in Nebraska schools, the Council makes the 
following rcconiinendalions: 

(1) CARF.ER I'DUCATION HAS l-MHRGl-D TO TIiF. 
POINT WHLRE IT CUTS AC ROSS aLL OF FDUCATION. 
SINCE IT IS M'JCH BROADER THAN VOCATIONAL 
EDUCATION, 1 . SHOULD BE SPECIFICALLY FUNDED 
AS CAREER EDUCATION AND NOT PIGGYBACKED 
UPON OTHER EDUCATIONAL APPROPRIATIONS. 

(2) IN THE INIIiREST OF MORE SPECIFK •ALL\ 
SERVING THE EDUCATIONAL AND OCCUPATIONAL 
NEEDS OF ALL STUDENTS, THE STATE SHOULD 
DEVELOP A LONG-RANGE STRATEviY FOR 
INFUSING CAREER EDUCATION INTO Tllf- 
EDUCATIONAL CURRICULUM TO THE END THAT 
EVERY STUDENT WHO LEAVES SCHOOL IS 
PREPARED EITHER TO ENTliR EMPLOY^H N I OR TO 
UNDERTAKE ADDITIONAL EDUCATION AT THE 
POSTSECONDARY LEVEL. 

(3) THE COUNCIL BELIEVES THAT CAREER 
E-WCATION SHOULD BE DfiSIGNATED AS AN 
EDUCATIONAL PRIORITY OF THE STATE. ANL' 
SHOULD RECEIVE INCENIIVE FUNDING FROM 
BOTH STATE AND FEDERAL LEVELS TO 
ENCOURAGE IMPLEMENTATION BY LOCAL 
EDUC A Tl ON A L A G I ;NC1 ES. 

(4) LOCAL |;DUCATI0NAL ACENCII-S SHOULD BE 
EN'.'0URAGI:D to employ IHEIR rEACllERS AND 
.ADMINISTRATORS ON AN IIXTE.ND!- 1) CONTRACT 
DURIN'; THE SUMMliR MONTHS TO INTEGRATE 
CURHIfX'I.AR PROGRAMS WITH THIi CARI-.ER 
I-.DUCATION CONCEPT. 

(5) THE CRITERIA FOR LOCAL SCHOOL 
1 VALUATION AND ACCREDITATION USI-D BY THE 
STAIE MOARD rOR VOCATIONAL i-.DI ICA IION 
SHOULD Ri VISED TO INCU'Di; ELEMENTS OF 

cari:i;r i:DU( A ri()N. 

(ft) the: COUNCH. REAHIRMS ITS PRIiVIOUS 
RECOMMENDATION (7) THAT TIIERI-; SllOUl D HI 
ADEOUAIE .SI All- A[ THl S TA lb l.i-.Vi I TO 
PROVIDE THr- l.EADI RSHIP AND ASSISlANd iO 
LOCAL SCHOOLS i OR IMPI.I MEM IN(; CARj-liR 
EDlJ< AllON PR()C;RAMS. 

(7) IT IS IMPI RAflVI-. IIIAl Al.l. Ti A( III R 
I;DU( A I ION PRfKiKAMS Bl BKOAf)l Nf-.|) K) 
PROVIDI-. IHI CARilR {• 1)1 !(. A I K)N CONi l-P I S AN I) 
(OMPI.n N( H S l-OK PKOSI'J.cnVi: 11 .ACHI RS 



(8) IN ORDER TO IMPLEMENT THE CAREER 
EDUCA'nON CONCEPT IN NEBRASK V, THE COUNCIL 
SUGGESTS A THREE-PRONGED \i PROACH FOCUSED 
TOWARD LOCAL TEACHERS ADMINISTRATORS, 
AND TEACHER EDUCATORS. THE COUNCIL 
BELIEVES <"HAT A THRUST OF THIS MAGNITUDE 
SHOULD INVOLVE ALL SEGMENTS OF THE STATE 
DEPARTMENT OF EDUCATION IN WORKSHOPS. 
SEMINARS, AND REGIONAL DRIVE-IN 
CONFERENCES. IT IS IMPORTANT THAT A SELECT 
LEADERSHIP CADRE BE DIRECTLY INVOLVED 
FROM TARGET GROUPS SO THAT THE CAREER 
EDUCATION CONCEPT MAY BE IMPLEMENTED IN 
EACH LOCAL EDUCATIONAL SYSTEM. 

I i'c Council believes it appropriate to establisli 
paramef'.-rs for guiding the implementation of career 
education as it becomes a prominent concept of oiir 
educational system. It should be kept in mind tliat c.ireer 
education is a response to a denianj to make our 
educational system more responsive to the needs of people 
both during their formal education and afier its 
termination. 

1 he Council views career education as a composite of all 
learning experiences that prepare people »o develop iheii 
huin.ni potential. Vocational education is an iinporlani 
segment of career education, involving lliose aspects wliiili 
contribute to the preparation ot the individual tor I he 
world of work. 

riie Council believes that the high rale of early school 
leavers, "drop outs." can be appreciably rciluceJ by 
reslmcluring the educational offering to be more 
meaningful to all individuals. The Council recommends the 
lollowing ('i-verning principles to guide sciioo's in 
iinplcnv.>nting I lie concepts of career educatio-i: 

(1) THERE MUST BE A WHY STRONC; LINKAGi-; OI- 
VOCATIONAL EDUCATORS, GUIDANCE 
COUNSllLORS. AND SCHOOL ADMINISTRATORS TO 
PRESENT A COMPATIBLE AND UNIFIED APPROACH. 

(2) THE SCHOOL ADMINISTRATOR MU.ST BEl H-VE, 
IN CAREER EDUCATION AND BE WILLING 10 SELL 
IT TO HIS BOARD OI' EDUCATION lE THE PR(K,RAM 
IS TO be: VIABLE 

(}) the: ROLE OF the: TOiAL TEACHINCi STAEI- 
MUSI BE CLEARLY DEFINED. IT IS THE 
Ri:SPONSIBILlTY OF THE GUIDANCI- COUNSL.I.OR 
10 ASSIS I STUDENI S IN 1 DliNTI I- Yl NCi I IIOSE. 
COURSES THAT BEST MEEL IHI-IR Nlil DS. BOIIl 
l-DUCA I IONAI.LY AND OCCUI'ATIONAI.I.V 

(4)rARi:!:R i;ducation. wm-.N impi.i mi ni i d in 
sl:rving Till- interests and NI-EDS Oi- Till- 
.SOCIITY, SHOULD: 

a. ASSISI SrUI)i:\TS IN Di:VI L()l'IN(; lilOSI 
SKILLS. ATTITUDI S AND IN I liRI-.S I S Vll Al. IO 
ACIill VINci nil. LULL 1.11 i . 

i). I l ACll lllAI IIILI^L; IS DIGNI TV IN WORK AND 
THL CONIRIBUTION THAI l ACfi JOB MAKl S 
TO Till- WI LL BLlNfi ()L OUR .SOCII n . AM) 

c. DLVl LOi' A CILARI R UNDl RS I A\l)l\(. ()(• 
TNI l ARI I lLAI I IJIU AI ION IM A^ S IN 
III Ll'IM. INDlVIDUAi S RI AC t' IIII.IR I UN. 
I'OIIN HAL 
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(:/\kki:k kducatiun commitmknt 

Whirea^i, tducatiijn in the United States slioulil be 
rccogjii/cd for its cunsistent educational accomplishments 
and its response to publii* demand; and 

Whi'rais, hducation should he encouraged to strive tor 
continuing reform in the ways it prepares persons to assume 
adult roles in society, according to the various ways the 
individuals best learn; ami 

HV/muY. Career l-.ducation is a ralional. logical, and 
timely vehicle of rclorm for liducation. and 

Whereas, Career I'.iUication encompasses the cm ire 
educational comnuinity and requires the pliilosopliical and 
financial .support of all involved in education. 

Now, Tharjon'. lie It ResohwL Tliat Career I'ducation 
he a major thrust of Nelira.ska's total educational etf4>rt« 
involving all subject areas of i-ducatioii. and 

lie It hurther Resolved, 'I ImI all fin.incial M-s(»uices h^r 
education inviMving local, state, and national levels he 
ulili/cd in inu)lementing Career 1 ducaUou in Nebraska. 

Adopted June 2h. rn4 Ncl)raska Advisory Council 

t'or Voeatitmal l-.iiuc»aion 

2. C()\>ll)i:UAT|()N OI-- lAlsriNC KAClUriKS \M) 

>K|{ \ icKs I N \ii;ki i.\(; \ oca iiON \l 
KDCcATioN m;i;i).s 

In developing :i statewide delivery system tor providing 
vocational education for all persons who can henefil I'roni 
the instruction, there nuisi be further coordination of ;ill 
resources within the slate. There has been nmch activity in 
the past few years to design programs to ineei specific 
occupational needs. With the developments v)t tfie twi) 
previous sessions of the Nfbr;tska Legislature, the entire 
ge.)grapliic area of the stale is now divided into six 
postsecondory technical eomnmiiity college areas. Within 
each ar^a there are state owned facilities which should be 
included in the planning and instructioral process. 

To be specitlc, facilities owned and operated by the 
State of Nebraska inchide: the State r\tensi(m Service, the 
University of Nebraska, and other slate agencies in each of 
the Technical Comnmniiy College Areas. There are 
proprietary and private vocatiimal facilities which slionhi 
certainly be considered in the overall planning tt) meet 
specific vocational ohjci lives. It is true that in order to 
utih/e oiher facilities, a use agreement would have to be 
developed between the agencies mvolvcd 

THIi NEBRASKA ADVISORY COUNCIL FOR 
VOCATIONAL EDUCATION RECOMMENDS THAT AS 
NEW PROGRAMS ARE CONCEIVED AND DESIGNED 
TO MEET SPECIFIC VOCATIONAL NEEDS FOR THE 
PEOPLE OF NEBRASKA WHICH REQUIRE 
A D OITIO N A L FACILITIES, LAND. EQUIPMENT, 
SPACE, STAFF, ETC. THAT AN ASSESSMENT BE 
MADE WITHIN THE IMMEDIATE SERVICE AREA FOR 
APPROPRIATE FACILITIES THAT MAY ALREADY BE 
AVAILABLE. THIS RECOMMENDATION COULD 
APPLY TO ALL LEVELS OF VOCATIONAL 
EDUCATION AND SHOULD CERTAINLY INCLUDE 
THE STATE OWNED AS WELL AS THE PRIVATELY 

OWNED Facilities or services which can be 

UTILIZED ON A CONTRACTUAL BASIS. 

.1 i.iMiTi.v; f\(;toks to thi; gkowth of 

VOCATIO.NALKDI^CATKA 

I lie ( Ouucil has been specifically concerned with those 
facttirs wfuch tend to restrict the rri^wf»i ot* vocational 
education in ttie state. The Ciuiiutl Svipotirls the Ihree-wav 
partnership of federal, si;ite. and local levels of leadership, 
adnunisiration, and financial support for vocational 
education. The Council believes such an atrangement is 
conducive to dcsignmg programs which meet the needs of 
students to be served. 

During the M^74 .session of the Nebraska Legislature, a 
law was passed which raises serious concerns about the 
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compatibility of the federal, state, and l4)cal partnership as 
it has funciioneil. Specifically, the concern centers aroumi 
present and proposed legislative efforts to conltul local 
school s])ending. (9) 

The Council believes legislalive directives siu'li as the 
following serituisly jeop;inli/e the autom>my of the local 
school district: *M)uring the P>74-77 period, no school 
district shall introduce any program which has not 
previously existed in the district, except upon unanimous 
vote t)f the school board or hi>ard ot education or a 
majority v(He ilie ele^.-tors of the district voting on the 
proposition at a general or special school election." 

Of special concern is the tact th;(t vocational programs 
arc more expensive to implement than traditional acailemic 
programs because of the extra costs for IdoIs. eijuiiMuent. 
machines, etc. 

Secondary vocalion.il ediic.iliim piograuis experiemed a 
2^1 peicent growth over the past ten years trom 14.-t4() 
enrolled in \'H^A to S5.()4.^ enrt»llcd in V^IA. In l^)74..|X.S 
percent of (he public secondary stmlenis were enrnlK-d in 
one or more vocational progr.inis. The Council has 
recommended th.il coiUinucd. grv>wili is needed. .Ml 
attempts ot the Nebraska Unicameral, pjsi and proposed, 
to help school distiiels wiili iheir l.iscal prohleiiKs have 
inchuled spendiiig Iimila1i.>ns and iluis restrict the 
opportunit\ lo start new prniirams. 

THi; COUNCIL RHCOMMl-.NDS TIlAl' Tllb: STAIL 
BOARD or VOCA l lONAL EDUCATION SI UDY TlfK 
IMPACT UPON VOCATIONAL MDUCATJON IIIAT 
WOULD Ri:SULT PROM LLCilSLATIVli ACTION lO 
CONTROL SPLNDlNCr BY LOCAL S( HOOL DISTRICI S. 

LIMITINC; THi; GROWTH AND DirVl LOPMIlNT OF 
VOCATIONAL PROCiRAMS PRUSLNTS A CONl USINC; 
CONFLICT 01 INTHRFST AS AN INCRFASFD 
VOCATIONAL EDUCATION FNROLLMFNT CAN 
CKRTAINLY Bti A MAJOR CONTRIBUTOR TO 
DEiVFLOPINCr THF STATF'S IX'ONOMIC AND 
INDUSTRIAL POTLNTIAL, ONE OFTHL NFBRASKA'S 
PRIMARY GOALS. 

L V oc ATIONA \. KDliC. \Tin.N AM) THK 
<;t)\lPHKllF\S|VK KMPLUVMKVr AM) THAIMiV; 
ACT OF 1U7;{ 

The Nebraska Advisory Council tor Vocational 
Fiducatitm has made a careful analysis of the new 
Comprehensive 1-miployment and Training Act tif l*)7.^ 
(CI'!TA). The role for vociUionai education will now be 
radicall> changed from the previinis Manpower 
Development Training Act of \^)U2 and the l^conomic 
Opportunity Act of 1^64. I'he old system of area 
manpower needs and assessment will now be replaced by a 
statewide system of prime sponsors. Under the CFTA 
guidelines there will be three prime sponsors designated for 
Nehraska. They will be the Mayor (»f Omaha and the Mayor 
of Lincoln, serving their respective jurisdictions, and the 
(lovernor of Nebraska for the balance i)f state. 

It will be the responsibilty of each prime sponsor to 
deternnne those to be served and to proviile the types of 
services needed for people to l>ccome self-sufficient. 

The new legislation assure? no presumptive role tor any 
of the prcvl(nis delivery systems including the ro'c \k)x 
vi)cai'onal education. Under Fie |aw» the Secretary ot l abor 
sets addc live perctMit nt the Title I CI: TA funds and 
dist.nl" ues these funds to the (iovernor ot the stale for 
vocu'' mal education services. Use of these five pw'-cent 
fund.« ;;ivi>|ves a mutual agreement belwe^m the prime 
sponii f. and the State B(urd tor V'^catjtuial i'ducalnm. 

In v»ew of the changes under the new CFTA Act. the 
Nebra. ka Ail visory Council makes the following 
reconimcndati(ms; 

THE STATL BOARD FOR VOCATIONAL 
EDUCATION AND THE DIVISION OF VOCVFIONAL 
EDUCATION SHOULD MOVE RAPIDLY TO ASSESS 
THE KINDS OF SYSTEMATIC VOCATIONAL 
INSTRUCTION REQUIRED TO MEET THli NEIvDS AND 
SPECIFICATIONS OF THE COMPREHENSIVE 
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EMPLOYMF.NT AND TRAINING ACT 01- 1973. IHFRH 
SHOULD m A MAXIMUM OF COMMUNlCAriON 
BEi WKEN THE SI ATI- BOARD FOR VOCAriONAL 
BDUCATION AND THE THREE PRIME SPONSORS IN 
NEBRASKA IN ORDER TO ARTICULATE TRAINING 
PROGRAMS rO HDUCA riONAL NI-EUS OF PEOPLE IN 
CETA PROGRAMS. A COMPLHTE LISTING OF 
COURSES. DESCRIPTIONS. AND lOCAIIONS 01' TlIF 
STAFF'S SYSIEM OF VOCATIONAL PROGRAMS 
SHOULD BE MADE AVAILABLF TO TUF PRIMF 
SPONSORS FOR REFFRENCE IN MEETING SPECIFIC 
NEEDS OF INDIVIDUALS TO BE SERVED. 

5. K i: s IH ) \ s 1 1{ I IJ i I !•: s < ) I ' SIX :( > M y\ \{\ \\\) 

I'OSTSKCCjNDAHV VUCAilONAL KDliCATIOiN 

I he growth o{ cniullincniN in vocational cdiu.utioii 
during tlic past dccailc lias been .st) impressive that it has 
caused the development ol concern tor duplication of 
effort between secondary and piislseco^idary programs. 
(Appendix A) 

There are those who havt* developed a mistaken concept 
that sin«;e the growth and increased financial involvement in 
postsecondary vocational education havf* occurred, there is 
less need lor secondary vocational programs. A complete 
understanding of the differences in objective of the two 
levels i>f vocational education would eliminate that 
impression. 

Secondary voealional programs ate more oriented to 
basie job readiness and job entry with the necessary 
occupational skills. It is ut the secondary level where 
students start tliinking seriously ai)oiU their role in lile and 
must have a broad, general orientation to tlie w^jrld of work 
to make wise oeeupational decisions. 'I he educational 
system can be ot immeasurable service t(» students in 
selecting a livelihood. 1 hi other basic eduulional skills of 
reading, ctunniunieatiuns, mathematics, etc., take (;n 
increased importanee tuue a stiideiu begins tn relate tliem 
Ifi earning a living 

The student shouM have made some basic i-ccupational 
decisions by the time lie enters a postsecnndar\ college I^r 
this is the time to pursue job prej^aration will* depth and 
speeiali/.atioii. If u student changes courses at the 
pt)stsecondary levul, it results in losses ol time and monr> 
which are usually (juile signitieant. Some duplication if 
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cftort may DCiur ut tliis point in onicr to help stiiilcnts wiio 
are havinn dilfieiilty witli their oeciipatioiiai ilciisjoii 
inaking. Another cxcciUiDii might be lor the .stiuletit not 
having liait the bent'lit of scct>mlary vocatumal eiliKati»»!i. 

Postsetaiulary colU'ties are very much aware thai I here j< 
a wide variaiiee ot ahility among the stiulents that enroll loi 
I'lirther cUiication. In most cases tliere have been siimilicanl 
advances made in titling llie student into an instrnclional 
program at his attainment level, l his is especially true tor 
tlie individiialiwil instruction approach. The Council wrote 
indirectly to this concern in its 1*>73 Report witii its 
rectnumemiatioii tor the Career Health l.addei. (7) 

In order to make the best possible utili/.ation trom the 
limited resources allocated to vocaiional education in 
Nebraska, the Council i)ri'crs the following 
reco nimendatio;is: 

THERE SHOULD BE A CONTINUAL CONCHRN ON 
THE PART OE BOTH THE SHCONDARV AND 
POSTSECONDARY PROGRAMS TO AVOID 
OVERLAPPING OR DUPLICATION OE INSTRUCIION. 
THIS CAN BHST BE DONE IE ALL F.DUCATIONAL 
AGENCIES INVOLVED ADHERL TO THIilR LliVl;L OF 
RESPONSIBILITY AND MAINTAIN CLOSL 
ARTICULATION OF TIIF INSTRUCTORS INVOLVFD. 

a. POSTSECONDARY COLLEGES SHOULD MAKF 
ALLOWANCFS FOR STUDENTS WHO HAVE HAD 
VOCATIONAL EDUCATION DURING THEIR 
SECONDARY PREPARATION. 

b. POSTSECONDARY COLLEGES SHOULD MAKi: 
ALLOWANCF-S FOR STUDENTS WHO HAVli NOT 
MADE DFJ-INITE OCCUPATIONAL DECISIONS. 

c. INSIRUCTORS OF BOTH Sl-CONDARY AND 
POSTS FCON DA RY VOCATIONAL PROGRAMS 
SHOULD HAVF- A DEFINITli UNDERSTANDING 
OF" THIi INSTRUCTIONAL UNITS OFFERED AT 
BOTH LFVIiLS. 

d. IF A REVISION Ol- INSTRUCHONAL OFITlRING 
IS NHEDED AT FITHER THE SI-CONDARY OR 
POSTSl-CONDARY LEVFLS, THFRi: SHOULD Bi: 
A MEETIN(J BETWEEN THF INSTRUCTORS 
INVOLVFD TO ASSURE THAT THF PROPOSITI) 
Rl-.VISION DOES NOI BRING ABOU f AN 
OVERLAPPING OF INSTRUCTION ALREADY 
BlUNC; OI-l ERliD. 
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I. vocvi ION \|. sii i)i:\i .\(;n\ iiii;s 

Hu- (■(luncil li.iN rec<igni/eil .1 marked .issuraruc ;iikI 
conlidence gainel by sliidenis thimigli pailicipaiimi in 
VdcaliiiiKil Ntiuleni at. liviiics. AImi iinticcibk- In uicre.iseil 
eiilliMsiaMii luw.irj i dui jlMUial puK Dcplli .mil rclevann- 
jri- added 1(1 ttu- inNtrniticui.il Dtleimg IhniiiKli 
parlicipaiiiiii m vm. .1 1 inii.i i simJcni .u t ivili.v-,. 
kepu'M'MiaiivcN lim 1 vikmi |, m.il siiulcnt ni;'.,iir/.ili.ii,s >■ -ti 

1>C CXvclkllt .1 inb.iss.ld' If', liil till- (.■lIUvMtliiM.ll ^uKlIili: lll>. 

Vinaii'wi il j.iiith .i'. liMiies pinvi.li- .1 nk niiii: iriiiiu^li 
whi.il (.-il-. jiion tu' i.iMiVi-u-d I'lhc piil-lu. vm .i.>ii.il 
>tiidenl livitii's prnvuk- .111 .ivt-nne ihiMUfili wnj. '1 hti- 
rela(ed rx pi-i ii-iuex ^ .m In- MippU'iiietii d In W-.c ii>i il 
iti.lrti. I iciii.d ottciiiif.', UMiniii!' acliviliis w liiv ii h!ik I In- 
mIii'iiI .111(1 (he i.iMtimiMily ran be u-.il.vl h ,ill> sliuiiiiti-d 
Ihrniivii suideiil jLlivitu-N whn.li in"Vulc an .ulditiiMi.il 
ditiien- iiin t.u Hu- .ippln .iiiin. i.| iiM nu limi. I !k- 
ipp'>iinii!t\ III! siudcni iiiti'raeli..ii ,il lhedi\inii ,mi.| st.iU' 
k\ :\ pr(i\i(k-x I n-l.iiiVi.- o>iiip,iiiMiri nl i-iiiu .1 in in.il ijii.ihu 

will, h ni>l pll^Mb|^ .11 Ilk" 1mi.iI h-Vi:l. 

Ihc ''"nin..i! riMliiiiii.s ii.-, i>ievi-)ir i.-vDiiiiiicndjii hin nn 

Vi I. .1(1: ill.ll .lUiknl .lUlVllK's Id) I /) Ilk- 1. ill. iNMIlJ.'. 

.i ldiiii iri.il tenu: iiu-tidaiinnx lu- 'ilti-iiii |.> :iii!phl, liiilhi'i 
till- iiiipt ii i.iii. V .)| (H.ivklitii^' Vm ,11 ii.ii.ii '.Ukiviii .Il I ,v il ii'>. 
l--t .ill •ii'ide.ils '.-nioiii'il 111 \i>i-.iiiiin.i; pi'ii'.i.ini-.. 



(1) 'UIF.KI- SHOULD BF A GOAL IN PAkT II 
SIX.TION 4.1, OF' THF Nb.BRASKA STA I I-: PLAN THAl' 
SHOWS THF PFKCI-.N l ACil'! OF S I UDFN I S 1:NU0I.I.I;D 
IN SrUDF:NT ACIIVI IU-.S AS COMl'AUI-.l) Wl I II fUl- 
lOIAi. FOSSIilLb: (NROLLMIiNI bOR |-.A(II 
(XCllPA IIONAI. Sl-CriON. 

(2J IIH- 11 Ml. THAT A Ti;A( HI.|< DF-VO I I S I (J 
SPONSORSHIP Ol- VOCAflONAI. SlUDI-NT 

Acrivriii:s should bi; cki di i i. d as 

KI-.IMHURSAbl.F. IIMI-. AM) CODNII.I) ON Mil 

wi:i(;H ri-,i) ri imijuusi mi ni .scam-.. 

{.\) Sl A l l-. LI-AI)bKSIIiP AM)COOHI)INA IIO\ l-OK 
VOCA IiCJNAl. SIUDI NI ACI IVI I ll-S SHOlll I) ijj- A 
SI AI-b RI SPONSIBll.i l Y Ol- I lib. DIVISION Ol 
VOCAIIONAI. I HUCA I ION. IIHRI. SliOlil!) HI 
CONSIDl-RAIION 1 OR Till MM! AND |Ml|ll.S 
INVOI.VP;!) IN l-lil l-II I INC. liilS I UNCIION. 

(4) 1111-. OPPOk I IINI I Y 01- PAk I IClPA I INC IN 
VOCAIIONAI Siin)|NI ACIIVmiS IS Also 
I NCOUkAGI I) l-Ok VO( AliONAI SIl'DI NIS Al 
Mil POS I Sl.< ()NI)AKY LI-VII . AHAPlA lb»NS 
SIIOUI.I) Bl- MADI. iO ALLOW t Ok DH I I kl N( I S IN 
IM l.kl SI AND AGI l.bVI I Ol S MiHl \ \ s 

( S) A Sl'!-( l| l( (lOAI. Ob VO( A I iON.M. SI I'D! \ I 
ACIIVI MIS SllOtHI) lib !() (lOSI nil (;\P 
lil l Wl I N l-DIiCA I ION AND I ill BUSINI S-. 0|< 
INDDSiklAI. SI fi.Ml-NI (Jl 0( ( lii'A I U )N Al. AKI AS. 
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VALID CAREER DECISIONS CAN BETTER BE MADE 
THROUGH IMPROVED INSIGHT PROVIDED BY 
CLOSER INTERACTION BETWEEN EDUCATION AND 
THE WORK-A-DAY WORLD. 

(6) NEBRASKA VOCATIONAL STUDENT CnOUPS 
SHOULD DESIGN ACTIVITIES IN COMMEMORATION 
OF THE FORTHCOMING NATIONAL BICENTENNIAL 
WHICH WILL Bi: A COORDINATED NATIONAL 
ENDEAVOR. THE l-OCUS SHOULD BE UPON THE 
EDUCATIONAL BENEFITS DERIVED FROM 
PARTICIPATING IN VOCATIONAL STUDENT 
ACTIVITIES. 



•EST cm mim 



Stall! Priority No. 2 



:!. I.OCAI. V(K:ATI().NAI. KDHCATION ADVISOKV 
COMMITTKKS 

Tlic Couttcil luis t'ormulatfi.i tccoinmcnilations lek-vant 
to (If coiKciiiing local Vocational lulucatioii Advisory 
Cotnuiittccs in previous cvaliiatioii reports. (6) (7) The 
CoiiiKil liflifvcs that involvoniciil ol the local citizenry in 
aliication is desirable and that vocational advi.sory 
coniniiitocs aio a good channel through which local 
invoivrnient may take place, lliere have been indications 
that .ill ureas of education are hecoming much more 
conscious ut the voice ot" the cili/.enry tu the extent thai 
educational planning will include more input trom students, 
parents, and society. The Council encourages the State 
Hoard lor Vocational I'diication to inke the following 
action (o create greater lay citi/.en involvement in local 
Vocational Education Advisory Committees. 

(I) DliVl.LOP A PROCEDURAL HANDBOOK 

WHICH COULD bh vsvd by local schools and 

TI:ACHHR UDUCATION AGLNClIiS F-OR MANAGING 
AND DIRraiNG LOCAL VOCATIONAL ADVISORY 
COMMHTF.FS. 

i?.) INCLUDh THI- PHILOSOPHY AND Dl-SIRABI.K 
PROCHDURI S FOR LOCAL VOCATIONAL ADVISORY 

coMMrrrui-s a.s a part oi- tih- prc-shrvich 

VOCATIONAL TF.ACl.F.R PREPARATION BY ALL 
VOCATIONAL THACllI-K F.DUCATION AGLNC HIS 
TIIROUGHOU I Tin-; S i ATI:. 

(3) OFFF.R ASSIS'IANCF IN FiSTABLISlIING AND 
DIKKCTINC, LOCAL ADVISORY COMMITTEF 
ACTIVITY THROUGH VISITS BY CONSULTANTS 
FROM THF DIVISION OF VOCATIONAL EDUCATION. 

(4) Sin UP A SFRIFS OF DRIVF-IN CONFFRFNCUS 
TO ASSIST LOCAL SCHOOLS WITH ORGANIZING AND 
UTILIZING LOCAL VOCATIONAL ADVISORY 
COMMITTFFS. THFSF CONFhRFNCFS SHOULD 
INVOLVE LOCAL ADVISORY COMMITTFH. MEMBERS, 
.SCHOOL BOARDS, AND SCHOOL ADMINISTRATORS, 
IN ADDITION TO THI- LOCAL TEACHERS. RECJULAR 
VOCATIONAL EDUCATION PART B FUNDS AN!)/OR 
I PDA FUNDS MAY Hli I'SF'l FOR THESE MliETINGS. 
VOCA IIONAI. TI-ACHER EDUCATORS SHOULD ALSO 
Bi: DIRK TI.V INVOLVED IN I HESE CONFERENCES. 

(5) CRIII RIA SHOULD BI- INCLUDI-D IN THE 
NONUNIFORM RlilMBURSEMlN'r FORMULA TO 

rfcocinize: schools that havii active and 
<:mi:(Tivi: local vocational advisory 

COM Mil I EES. 

iU) rilERI- SHOULI^ BE A LINKAGE: BETWL;-:N THE 
STAIi: advisory council FOR VOCATIONAL 
I DUCAHON AND LOCAL ADVISORY COMMITTI-ES. 
RFPRESI N l ATlVI S OF LOCAL VOCATIONAL 
ADVISORY COMMini-ES SHOULD BE SPI-CIFICALLY 
IN Villi) AND ENCOURAGED TO BE IN 
ATTENDANCl-: 10 EXPRESS IHEIR VIEWS AT 
OFFICIAL HEARINGS ON VOCATIONAL EDUCATION 
AND THE .SIAII PLAN, LOCAL VOCATIONAL 
ADVISORY CC)MMnTEi;S SHOULD INVITE MEMBERS 



OF THE STATE VOCATIONAL ADVISORY COUNCIL 
AND CONSULTANTS FROM THE VOCATIONAL 
DIVISION TO ATTEND LOCAL ADVISORY 
COMMITTEE MEfiTlNQS. 



Sutis Ptriorii)- Na 3 



.1 PHIOKniKS KOH THK IHCVKLOPMKNT OF 
PH()I'i:.S.SI()NAI, PKUSONNKL TOli VOCATIONAL 
KDIJCATION 

The strength of vocational education is directly 
dependent upon the teachers. Any subject can be made 
distastefuL highly interesting, or any degree in bctwucti. 

The difterencc is in the interpretation given by the teacher. 
The variation leacher interpretation is found in all fields 
of rduiafion ;uid in no way is unique to vocational 
education. 

Being a part of the total educational system lias some 
disadvantages. The fact that there has been a jwneral 
oversupply of teachers has had an adverse effect upon 
recruiting badly needed vocational teacher.s. In certain 
ojcupatiopal sections it is very difficult to develop teachers 
who po.s.sess the qualities required by teacher certification. 
It is not coitinion to find persons with the desired 
occupational experience and the baccalaureate degree 
which is generally required as a prerequisite for teaching. 

It also .seems to Ik* a waste of our valuable teaching 
resouice that schools do not use their highly specialized 
vocational teachers full tinic in their major areas. 

Table I shows the combination of full-time and part-time 
vivatioiial teachers in Nebraska by occupational category. 
The growth and fluctuation in the number of teachers by 
year is quite vividly .shown. There has been considerable 
variation between full-time and part-time instructors. 

One of the reasons for the shortage of vocational 
teachers is that a substantial percentage of those certified to 
teach never enter the teaching field because of other 
oppoMunities for cmploynicnt in related business and 
industry. !t is .somewhat ironic that persons with vocational 
teacher credentials aiv so much in demand by other 
employers that it is not possible to fulfill the teaching need. 

THE COUNCIL RECOMMENDS THAT THE STATE 
BOARD FOR VOCATIONAL EDUCATION: 

(1) GO ON RECORD AS SUPPORTING THE 
CONCEPT THAT SCHOOLS UTILIZE THEIR 
VOCATIONAL TEACHERS IN THE AREA OF THEIR 
SPECIALITY WHERE THEY CERTAINLY SHOULD BE 
MOST VALUABLE TO THE COMMUNITY AND THE 
INDIVIDUALS BEING SF.RVED. 

(2) PROVIDE THE IMPETUS FOR A STATEWIDE 
VOCATIONAL TEACHER RECRUITMENT PROGRAM. 
THE FACT THAT PERSONS WITH VOCATIONAL 
TEACHER CREDENTIALS ARE IN HIGH DEMAND 
FOR POSITIONS IN BUSINESS AND INDUSTRY 
SHOULD GREATLY ENHANCE THE RECRUITING 
TASK. 

(3) ENC:OURAGE RECRUITMENT OF PROSPECTIVE 
TEAC:HERS from DISADVANTAGED GPOUPS AS 
THEY have; been FOUND TO BE ESPECIALLY 
EFFECTIVE IN WORKINC; WITH DISADVANTAGED 

students. quite often these sludents are 
overlooked because thiiy may not le the 
outstandinc; performers in tileir ctas". the 
disadvantaged are an important segment 
of our human rlisources that should be 
tapped in meeting thi- need for vocational 
teac:hers. 

(4) provide: the leadership FOR DRIVE-IN 

conferencf:s to work with repri:si;ntatives 
from the variou.s vocational teacher 
preparation institutions on l lle. counseling 
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OF PROSPECTIVF. TEACHERS WITH REGARD TO 
CAREER CHOICES. AS RELATED TO AREAS OF 



BEST copy AVAILABLE 



INSTRUCTION COVERED BY VOCATIONAL 
EDUCATION. 
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VYXAIIONAt «m« An«>N IhAClims IN NFBMASKA 
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k SKli\ im; tiik DISADV WI ACKI) 

Iho Cduncil has prcvioiisly (.Miipiiasi/iHl lUTii tor 
impriivcinunt un tlio p >rt of vocatiomil ctlucation in scrvjim 
<hc state's ilisadvantagcil. (7) Baseline tlaia for 1''7: (1) 
place Ni<braska .Mth in tfic n.irion, li;ivin>: 10. percent ot 
total eiirollnient eiassilicd as ilivailvanta>icd 

I'lie \')()H AiueiiJnicnts require tiiat 15 pcreerif of 
vtiiational eiiueation fumls be earin.irked lor tiic 
disail''aiitaued. 

It is jicuerally agreed liiat "ii.ird-etire" disadvaiitajied 
present j j'.reat poteiilial for "drop-outs" Tiiey luivc 
gdiuatiorial needs that are separate .ind distinct, j !)eir 
pr.ihletiis are unique ,ind reijuire solutions that will 
necessitate a total educational effort 



IT IS RI-COMivn NDUO THAT TlUi STATFi BOARD 
OF VOCATIONAL. HDIJCATION TAKL THI- 
rOLLOWING A(TIv")N IN PROVlDINCi VOCATIONAL 
EDUCATION PROGRAMS FOR DISADVANTAGLD 
STUDHNTS: 

(1) PROVIDF. MORI- HXPHRTISE AND ASSiSTANCH 
^O LOCAL SCHOOLS IN DRSIGNING SPliClAL 
VOCATIONAL HDUCATION PROGRAMS FOR 
DISADVANTAGFD STUDENTS. THFRF HAS bV.VN 
LESS OVFRMATCHING FOR SPECIAL VOCAIIONAL 
NEIiDS THAN ANY OTHER PART OF THE ACT. 

(2) PRESS HARD {•OR THE EXTENSION OI- 
VOCATIONAL AND OTHER SPICIAL EDUCATION 
PROGRAMS SIJM ABLE FOR THE DISADVANTAGED. 
THERE ARE MANY NEBRASKA SECONDARY AND 
POSTSECONDARY SCHOOLS THAT SHOULD BE; 
PROVIDING THIS IMPORTANT EDUCATIONAL 
OPPORTUNI'IY. 

(3) REDOUBLE EFFORTS TO IDi;NTIFY, SEEK 
OUT, AND SERVE STUDENTS EXPERIENCING 
DIFFICULTY WElfl THE RE(iULAR INSTRUCTIONAL 
OFFERING, these; STUDIINIS SHOULD BE 
PROVIDED THE OPPORTUNITY OF APPROPRIATE 
SPECIAL VOCATIONAL IIDUCATION PROtiRAMS 
WITHIN THE LIMITATIONS OF AVAILABLE FUNDS. 
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S. IMwXCiaiKNT VOCATIONAL KDUCATlOiN 

IMto(;HAM(:oMrii;Ti(i\s 

Thruugh iU sluUy '^ntiticU FoUaw-t^^i u/ yoiaiitnial 
f':ducation Vompivtiima i^K the Dcparimcju of liducatlon, 
VociUional Division, lias provi;lod a Viiluablo overview of 
llK* extent lc> which sccoiutaiy and postsucoiulary 
vocational programs lead to employmcut in Nebraska. We 
understand that complel^ rs kh aduU vocational programs 
were not included in the study because must o\ this group 
were seeking to improve skills w tiich they used in jobs they 
already had. 

I his study takes into account the tact that not all wlu> 



complete the (uogran^s are tlien available lor emphiyment. 
In fiscal year for exaniphN 7,bU3 ikmsous were 

available for employment of the lj,54l who eoiniMeteU 
iiccimdary «nd poHtsecondtirv vociithmAl eUueatiun 
pr<)gt\'ons. It is worthy I*) ni>le Ihal i>i the 4,M3H who v/vre 
not available for eniph>yment upun ci>mplcti(«n of then 
cintrses, .1,2HS (mure than sixty percent) were nt)t U>oklng 
for jol)H because they were cuntuuUng their education. 

Starting with the CDinpletors of vocat:i)nai programs In 
I'Y P)73, the following Table II, excerpted fr<im the 
Vocational Division's l-olirw-Up Stui^ , reveals the extent 
to which needs were met in terms of (Muployment. 



TABLt U 

PLACtMI'NT OI PtRSONS ( OMPttTlNG SKtONUAR Y AND POSTStCONDARY 
VOCATIONAL EDUCATION PROGRAMS IN NKBRASKA IN I ISCAL YtAR 1973 



Program Levels 


Niunbei of 
C'ouplelois 


Number 
Avadabic 
I'or 
rmployiuenl 


Availablc1i/om- 
plelors limployed 

in P'ulitiine 
I'ield i)f 1 raining 
or Related I'iclds 


Available 
Complettns 
I'lnployed l-ulltimc 
in 01 her lields 


Nun*'UM* 


IVrcvMU 


N umbel 


Percent 


Secondary Vocational Pr<'gr.iins 


M78 


5,1 1.^ 


3.412 


b().? 


1,4:5 


27.^) 


Post secondary Vocational Program's 




lAm 




^>l/) 


|7^i 


7.3 


Total, Combined Secondary and 
Post secondary Programs 


\2M\ 




5.701 


75.U 


1 .e>04 


21.1 



S*>mvo: 1973 Data. l onovv-Upot 

Vi)ruti()tiui I'.Uucutuui ( oiuplctiuns 



Nchniska Depart nioni or Kducatlon. 
Dtvtsuiit ul Viivaiiutial l-.iUication 



It is nolcwortliy tliat V() percLMU of the l*Y 1973 
complclors that were seeking*, employmeni became 
employed and tluil 7r. percent of them found jobs '\\\ the 
fields of tlieir training or in related fields. 

As this study is being made, nation;.! ligures compaiablo 



with llu^se in the above Table II were not availa'ile forl-Y 
1^73. llnwc\er, Baseline Data lor bY PJ'/J aid provide the 
accomplish 'Menls from *Uher slates. l-or Mial ycar> 
Nebnisj. I's u:eompli>hmenl is compared with that of the 
United Slates hi Table 111: 



TAULinil 



PROCiKAMS 


Pe:crntay.e l-jnployed 
ol l ln)se Available P'oi I- mi^hw^'u nl 


In 

Nebraska 


hfllie 
United Stales 


Secondary Vocational PrM^yams 


S7.4 


S8.4 


Post secondary V<)cational Programs 




^>3.5 


lit Vocational Prt^^u'ams 


HJ.fs 




An Vocational Prwj'rams 







COMMENDATION 

■[lib :^liuly .stiuws !iK- Ji-jircc to wliicli liilliinu- 
C(nplu> fuciil is sfci.ioil liy [H-isdiis wlio li.ivi. luinpli-ti-tl 
vocation. ii (.•liiKMlimi progtinns .uul havi- dun ip.uio 
tlu-insolvi's iivail.ililf lor l-ii ()loym.-iii. | lu- *'chr...Aj 
A Ivisury .■oiiiu-il tor V(ialion.il I liiujlioii is lavorabiv 
inipicssod widi llu- ciiiployaliilily roioid ol voiatioiinl 
cdiuatiori loi'.iplol i.iiis. Ni'hi.iska s airoiiiplishnK-iils liso 
conipaic (|iiito lavoiably witli (he iialioii.il avciaju'. I Ins 
sludy sliould ptovidf a vaiuaMc coiitimiiii); iiuMsirc o' tiii' 
ctlciMivt'iirss ol tin.' vovalioMal piojiiaiiis ill U-iiiisot sciviiiti 
pcop'i- and llicir lu-i-iis. 

Fviinnminilatmin 

I. I IIH VUCA I lONAI. DIVISION IS !■ N( Dli 1< A( ll-.l) 
TO C'ONTINUl' AN'.) Kl riNI' ns lOl.l.OW IJI' OJ- 
VOCATIONAL J'ROCKAM C'OMl'l.l- 1 IO n'S TO 
AS'T-RTAIN Tlir: DlxJKIil. TO WHICH COMl'l IHOKS 



swuRi- i:mi'loymi:nt. 

2. I'0)< IHi: SAKI-: Ol- VALID COMPARISON OVI-R 

TiMi:, SOMI-: DL.vici-: miouid bi-: adoi'tit) io 

RI'I-LLCI IHli YI;AR-T0-YI;AR ClIANC.liS IN TIIL 
CONDITION OL' Till': LABOR MARKLL IN WHICH 
COMI'LHTORS SHHK TO LIND SUn ABLI-. JOBS, liu- 
Nfliia:ika iX-p ir< iiK-iil o| l.al'or loiild supply iiiloniiatii-n .is 

0 wIu'IIk'i iIk- I'l'iiod in inu-slior w.is oiu- id lii|',li 
I 'iiiitoyiiu-ul, haiaiui-d lalioi supojy und di-maiid, iiiodfiaU' 
iiiii imijoy iiKMil. Ol iiijiii uiici.ipio .'iMciil in XdMasLi. ! hi"; 
would iiidiiatf iiroadly liu- dfjiu-o In widcii tlio lalioi 
■ii.itKi-i w.is lavMiaiili- or unt.ivorul to the st-ari ii toi jolis 
III a givni period. 

CONSI|)l-;RAriON .SHOULD BI- (ilVIlN lO TH( 

;.si- Ol- Till-: WORD "Im.aci:mi-:ni" a.s w it wi ri 

SYNONYMOUS Willi THL. WORD -M-Ml'LOYMI N 1 " IN 

1 HI-. l-C)LLOW-l)B Sl UDY. SI (■ONl>ARV AND 
I'OS rSi;CON DA R Y SCHO(.)l,S ARl tn.INC 

'• \coura(;i-;d to di-:vl,l(ji> procuavis i-or 
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ASSISTING OOMPLETORS TO Bl'.COMH HMPLOYKO. 
AS THESE PUCnMENr PROGR/vMS BECX)MR A 
REALITY, A TERM WILL BE NEEDED TO 
DIEEERENTIATE BETWEEN JOBS SECURED 
THROUGH THE SCHOOL'S PLACEMENT EFFORTS 



BEST COnr AVMUBU 

AND JOBS SECURED WITHOUT SUCH ASSISTANCE. 
THIS DISTINOION WILL BE NECESSARY TO 
FACILITATE ANALYSIS OF THE EFFE(TIVi;NESS OF 
THE SCHOOL'S "PLACEMENT" OR JOB-EXCHANGE 
PROGRAMS AND PROCEDURES. 



(iOAL III: 

EXTKIN 1 TO WHICH COUNCIL KECOMMENDATIONS 
HAVE RECEIVED DUE CONSIDER ATIOI\ 



1. AKTICIM.VHON ANDCOMMtiMCATION 

The Council ctMiMdcrctl tlie issues evaluiiletl ifi the 1^..^ 
icporl crucial to Jcri '}.):.• .-riaxiinum impact from vocaliouiil 
.cUucation in \\k Mate. Tlu- issue ol improved 
communication within ihc administrative structure tor 
vt.)cational education in tlie state was measurably 
stren>»thened. 

The Council licid lliroe special meetings, designed to 
oni.ouiage more direct input into the State Flaii Tor 
Vocational hducation. Vhcse meetings were scheduled well 
in advance of the time lor revising the State Plan and 
achieved interaction from groups that were under the 
jurisdiction of the State Plan. Major considerations were the 
rcMin burse men t formula, reimbursement f ir vocational 
adult programs, reporting of vocational enrollees, industrial 
arts, and priorities ft>r devcl(»pment of educational 
professions in vocal it mal educaiii»n. The resulting 
accomplishment was a State Plan for Vocational Education 
that was better understood and iviore r»*spon<ive to the 
various agencies governed by the Plan. Another 
accomplishment was encouragement of the concept thai 
the State Plan should be under continuous analysis rather 
than being considered once a year prior to the resubmi.ssion 
dale. 

Further strengthening was achieved on the concept ul a 
unified delivery system fur vocational education for the 
State of Nebraska, encompa.ssmg all agencies concerned 
with education for employability of people in the state, 
Further development of this issue is still needed, and 
continuation of all activities encouraging articulation of the 
various a.spects of vocational education should be 
continued. With the functional input given the State Plan 
involving all segments of vocational education during the 
past year, the Council is satisfied that the Nebraska State 
Plan for Vocational Education is a viable, functioning 
document, 

A significant stride toward achieving articulation in 
v(^cational education was made with announcement from 
the U.S. Office oi Hducation that a proposal for a statewide 
vocational education information system iiad been 
approved to become operational July 1, 1974. 

2. STATK COMMITMKNT TO VOCATION Al, 
KhnCATlON 

State financial commitment to vocational education 
during FY 1972-73 increa.sed from $3,856,631 to 
$4,0^^2,973. When compared with all funds in support of 
vocational education, the Staic\s total share of vocational 
education expenditures actually decreased from 27 to 25 
percent. (Appendix B) riie net result actually constitutes a 
backward .step even though more actual state dollars were 
appropriated, A complete financial and graphic breakdown 
of all three funding sources for vocational education is 
carried in Appendix B of both the 1973 and 1974 Council 
evaluation reports. 

The main purpose of the Cc^unciTs recommendation for 
increased state participation was to bring relief for the 
disproportionately heavy share of the funding load carried 
at the local level in Nebraska. In spite of an increase in 
dollars for vocational education from both the state and 
federal levels, there was sUU an increase in the local share 
fr:)m 46 to 51 percent. Local support increa.sed from 
$6.481,1 1 1 in FY 71-72 to $8,513,253 in FY 72-73. 



Of particular concern to ilie (*ouncil was the amount of 
slate '.lollars allocated lo the secondary level of vocaticjiial 
eduration, an area in which Nebraska ranks among I he 
lowe.sl in the nation. During the analysis period there was a 
net loss in stale dollars I'rom 5214,67t) to $203, .?4l). The 
percentage loss was about 0.4 of one percentage point and, 
when rounded to the nearest whole number, remained 
luichaiiged. 

In summary, the net accornplishincnt on this impcirlant 
priority for vocal ional education amounted to an 
undesirable backward step. In realiiy, instead of reducing 
the burden that the local connuunity carried for vocational 
education, there was actually an increase of five percentage 
points. The CounciPs position during the interim period 
remains unchanged since the rectunmendation in the 1973 
report brought about very little progre.ss. The original 
analysis was accurately drawn. I'lie C*ouncii\s 
recommendation last year was well envisioned and correct. 
L(»cal districts need assi.stance in bearing this important 
educatioiial vml financial burden. Tlie(\iuncil believes that 
the possibility of equaUty of educa^i lal opportunity 
decreases as local financial responsibilities increa.se. 

THF NEED FOR INCRKASING THE AMOUNT OF 
STATE SUPPORT FOR VOCATIONAL KDUCATION IS 
CONSIDERABLY GREATER THAN LAST YEAR WHEN 
THE COUNCIL'S INITIAL RECOMMENDATION WAS 
MADE. THE LOCAL FINANCIAL BURDEN CANNOT 
STAND A FIVE PERCENT INCREASE EACH YEAR, IT 
IS MOST IMPERATIVE THAT THE STATE BOARD EOR 
VOCATIONAL EDUCATION EXERT A STRONGER 
ROLE IN BRINGING INCREASED STATE FINANCIAL 
SUPPORT TO THE LOCAL COMMUNITIES, FUNDS 
ALLOCATED THROUGH STATE AID TO SCHOOLS 
SHOULD BE SO DESIGNAIED THAT THE STATE 
SHARE APPROXIMATES ONE THIRD OF THE TOTAL; 
THE LOCAL, ONE THIRD; AND THE FEDERAL 
GOVERNMENT, THE REMAINING ONE THIRD, 

:i CAKKKK KDliCATION IN NKBKA.SkA 

Progress in the development of career education has 
continued at a steady pace. The career education concept is 
gaining in acceptance throughout the state at all levels of 
education. 

Significant accumplishmeiits during the past year include 
the following: 

a. 'fh': fitst fuU-timc cunsultanl tor career education was 
cm^'loyed by the Slate Board to work with schools. 

b. A st'Uewide workshop for teacher educators from the 
ir ij( ' teacher education institutions was conducted 
a ( -I Nebraska ( ontiiiuing Education Center on Hast 
( M jpus on Oclolier 4-6. P>73. There were over (^0 
w.)ikshop participants from six Nebraska institutions 
in attendance, 

c. A .series of six career education wtirkshops was 
sponsored by the Division of Vocational l-.ducalion 
and was conducted by the piKstsecondary institutions 
in the stale for secondary scIuk^I teachers in their 
areas. 

d. Special career education projects in the stale, 
sponsored by the (*ommissioner*s share of Part D 
Exemplary Funds, have been making goiul progress 
under the monitoring of the slate and regitmal 
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offices. Nebraska*s projects have luude good 
utilization of this opportunity and have been 
efficiently administereil. 

4 CARKKK HEALTH UDDKR 

The Nebraska Council in its 1973 Report (7) was the 
first agency in the state to recommend the Career Health 
Ladder. Since tiiat time there has been considerable 
discussion of the concept by the other agencies that are 
directly involved. During the spring of 1974 the Nebraska 
Board of Nursing went on record as supporting testing and 
screening of applicants who desired to seek a higher status 
in Health Occupations. 

There has been an increased emphasis for public peneral 
education to assume the responsibility for providing nurses' 
education as it does for the preparation of tuher 
professionals. The gradual phasing out of the ihrec-year 
diploma school nursing program has added impetus to the 
Career Health Ladder concept in nurses' education. Tlie 
option for twivyear associate degree RN's to progress to the 
baccalaureate and master*s degree should be further 
communicated. The opportunity for LPN's to advance 
professionally by taking one more year of training for their 
associate degree RN has great appeal and hopefully can be 
incorporated into the Career Health Ladder. 

Tlie Council views the advancements toward the Career 
Health Ladder as a significant siride toward maximum 
utilization of our human resource potential in the Health 
Occupations field. The development of opportunities which 
recognize and build upon previous training, experience, and 
competencies is ceitainly in keeping with further 
development of the concept. 

Tk (;K()\VTH and <,)IIAL1TY OK VOCATIONAL 
KDUCATION INiNKHIlASKA 

The growth of vocational education in Nebraska 
cimtinued as anticipated in most categories with a few 
exceptions. The obstacles of limited finances and shortage 
of teachers are at least being managed to the extent that 
increased total enrollments are being achieved. 

During the past year there were 96/H>3 people in 
Nebraska that received some educational benefits through a 
votatitmal program. More than one half of this lotal 
(55,043) we.-c enrolled in secondary vocational prt>grams 
which showed an increase during the year from 48.458, a 
tDt.iI gain of 6,585 or I.^ percent. PostsecunUary 
enrollments were up 1,205 persons for a 16 percent gain. 
Vi)cationai adult enrollments experienced a robust 5,095 
increase whicli amounted to a 1^ percent growtiK 

Increases were recorded in five of the six occupational 
sections with Home Lconomics, Office Occupations. Trade 
and Industrial Occupations, and Health Occupations 
experiencing the largest gains. A 1st) very significant were the 
gains recorded in serving the disadvantaged, a priority 
category. The ciuuUnient moved trom 4.567 to 6,1 26 for a 
net gain of L55^) enrollces and a 34 percent increase. Tlie 
total special needs category moved from 11,522 to 14,610 
for a 27 percent gain. 

After careful analysis of the total enrt»llnicnl picture for 
I'Y 73-74, the (\)ancil again asks the questii;n of [u>w Umg 
the State can expect to realize enrollment growth Irom the 
resources allocated. 

A commendation is i.-erlainly due the local communities 
that have recognized an increased need for eniployability 
education and are taking steps to meet tliis need. The 
dedicated leadership trom the Division of Vocational 
l-diicaiion has also played an influencial role in bringing tlie 
opportunity for vocational education to tm»re people in the 
state 

The limitation of professional staff for the Division ot 
Vocatiiwiul luluraUon is still a deterrent to hotli growth and 
quality in vocational Idiication pr<»grams. i-.ach 
year the progress toward this givil consists ot adding t>ne or 
two professional staff members. Miis, in reality, is far from 
keeping pace with the growth in programs and cniollinents. 
The addition nf a Health Occupations consultant last ye.ir 
had a decided effect upim the enrollments and scope m this 

^) 
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important occupational segment. The Council is not 
satisfied that its previous recommendations (6) (7) on 
staffing and leadership needs for vocational education at 
the state level have received due consideration To date 
staffing increases have only been on a token basis and fall 
far short of even keeping up with the substantial enrollment 
growth. The Cou ncil believes t hat its previous 
recommendations for increased state staffing were 
accurately assessed. The passage of time has validated tlie 
Councirs wisdom in making its recommendation. The 
Vocational Education Amendments of 1972 (10) mandate 
**infusion of occupational education into the elementary 
and secondary scliools on an equal footing with traditional 
academic education, to the end that every child who leaves 
secondary school is prepared either to enter productive 
employment or to undertake additional education...** The 
Council will continue to call attention to this unmet 
priority until resources are allocated toward alleviating the 
problem. 

Measuring quality in vocational education is extremely 
difficult. Facto rs which are indications of quality indicate 
that advancement has continued in student eniployability 
(Table 11, Goal 11). Vocational student programs have 
shown Ci.ntinued growth with the exception of VICA. 
Vocational student competitive activities at the state and 
national levels reached new highs in achievement. 

Fiscal year 1973-74 has been an outstanding year in 
terms of inservice professional improvement workshops ana 
seminars for vocational education teachers. The Council has 
been particularly interested in Education Professions 
Development Act (EPDA) activities conducted within the 
state as a measure of assuring teaching quality. A 
committee from the Council served in an advisory capacity 
in establishing priorities for EPDA activities. The following 
is a list of EPDA activities which were planned, approved, 
and conducted during the past year: 

a. An Inservice EPDA Institute in Vocational Machine 
Trades and Auto Mechanics for Nebraska Secondary 
Trade and Industrial Instructors 

b. A Preservice and Inservice Institute for the 
Development of Vocational Carpentry Teachers 

c. An Inservice Education Workshop for Selected 
Teacher-Coordinators of Secondary School 
Diversified Occupations Programs in Nebraska 

d. Inservice Curriculum Development Activities 
Designed for Selected Secondary and Postsecondary 
Teachers, Teacher Educators, and State Department 
of Hduci*tion Staff 

e. An Inservice Work.shop for Implementing Career 
Education for Selected Teacher Educators and 
Department of Education Staff in Nebraska 

!. An Inservice Professional Development Institute in 

(*arcer Development Guidance and Counseling 
g. An Inservice Professional Development Workshop on 

Methods in Technical (\)mmunity College Teaching 
Ik a Regional Conference on Competency Based 

Vocational Teacher Education for states of Iowa, 

Kansas, Missouri, and Nebraska 

Another important accomplishment was the initial 
breakthrough in achieving approval of a Nebraska 
institution of higher education for EPDA activities. The 
University of Nebraska at Lincoln was officially designated 
as one of 28 institutions in the nation to participate in the 
EPDA 552 leadership development. Initial programs will 
Stan in the fall of 1^*74 on a 12-month basis, designed to 
stimulate top level leadership training and development at 
the master's and docti»ral level. 

A significant accomplish nicnt was recorded in the 
professional upgrading i»f staff for the Special Needs Area. 
A total ot 420 tejcliers attended these sessions during the 
past year with «H meeting full certification in this area of 
teaching. The main artivily wns centered at Kearney State 
Collegia with important contributions from Wayne and 
(Miaiiron Stale Colleges. 

hiseivice workshops were also conducted hy nuist 
occupational sections thiough drive-in meetings and during 
their annual conferences. 
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6. A I.K(JISLATIVK 
KUDCIATION 



VOICK FOR VOCATIONAI. 



At the time tKe Councira 1973 evaluation report was 
presented to the State Board for Vocational Education, the 
recommendation for a stronger legislative voice was 
accepted with commendation. Several times during the year 
the State Board referred to their new role in taking a more 
positive stand in the shaping of educational legislation. A 
legislative representative was designated within the 
Department of Education to monitor closely all educational 
legislation. In essence, the State Board now has a legislative 
program which assures a closer linkage between the 
Legislature and the agency that has the responsibility for 
administering educational programs. 

7. LOOM VOCATIONAL ADVLSORY COMMITTKKS 

Recommendations by the Nebraska Council for 
increased local advisory committee activity and 
responsibility has met with considerable positive response 
from a number of sources. A special study committee from 
the National Advisory Council used excerpts from the 
Nebraska Councils 1972 and 1973 reports as 
documentation for a special report on local advisory 
committees for a nationwide study which is in progress. 

Local advisory committees are being given a prominent 
role in implementing career education as one of the widely 
accepted procedures for assuring input from local business, 
industry, and society in general. 

The Nebraska Council iias set up a mailing list for 
distribution of its evaluation reports which includes all 
active local advisory committees. This mailing list will also 
be used to assure representation of local advisory 
committees at the public hearing on vocational education, 
conducted by the Council. 

8. TRANSFER OF VOCATIONAL KDUCATION 
PROGRAMS 

There were four recommendations in the 1973 Council 
Report (7) involving a transfer of vocational education 
programs which appeared in the legislative budget bill for 
fiscal 1973-74. The Council made an indepth analysis of 
these changes which had been made without benefit of 
previous communication or supportive rationale. The 
following programs were involved: 

a. Manpower Development and Training (MDTA) 

The legislative proposal transferred this program from 
the Division of Vocational Education to the 
Department of Labor. The Council opposed the 
transfer of this program on the grounds that it 
involved systematic instruction and logically belonged 
with an educational agency. The State Board also 
vigorously objected to the proposed transfer. After 
considerable discussion with the various agencies 
involved, a decision was made to keep the 
administration of the MDTA program in the Division 
of Vocational Education. 



b. Civil Defense Training 

A transfer of this profxam was made to the military 
which had little capacity for systematic instruction. 
The net result was that Civil Defenie Training 

remained with the Division of Vocational Education 
until the program was phased out in November of 
1973. 

c. Votunt(^cr Fire and Safety Training 

The same budget recommendation also transferred 
this program to the State Fire Marshall's office, a 
regulatory agency with no capacity for systematic 
instruction. Even though this transfer was poorly 
advised and strongly opposed by the Council and the 
State Board, there was no correcting of the action. In 
turn, plans were developed during the year to make 
another transfer to the State Technical Community 
College Board, which took place on July I, 1974. 

d. Emergency Medical Technician Training 

Since Emergency Medical Technician Training was 
conducted as a companion program with the Fire 
Training, it was decided to leave the two programs 
together. This program was again transferred on July 
1, 1974, to the State Technical Community College 
Board in order to fulfill this educational function 
more logically. 

9. VOCATIONAL STUDENT ACTIVITIES 

There have been growth and progress in Nebraska 
vocational student organizations in 1974 as shown in Table 
IV. Overall enrollment moved from 13,398 to 14,557, a 
gain of 1,159 members. The bulk of the enrollment growth 
in student membership was recorded in Vocational 
Agriculture (FFA), up 519; and Business and Office 
(FBLA), up 428. The largest growth in local chapters was in 
the Busi^ress and Office area where an increase of twelve 
was recorded. 

In actuality there was a slight decrease in the overall 
percentage of the potential vocational enrollments from 
1973 to 1974. Even though there were more students in 
vocational activities in 1974, there was at the same time a 
larger increase in total vocational enrollment. The 
difference was so slight that the total percentage remained 
at 29 percent. 

The Council is convinced that growth in vocational 
student activities is well advised and should be further 
emphasized. The opportuniiies afforded through the 
interaction of students and competitive activities provide an 
important strategy for emphasizing educational quality. 
Another signiHcant educational benefit is the additional 
opportunity for application of instruction which is a 
valuable supplement to the educational process and adds 
relevance and realism for students. 

The Council is optimistic that growth in vocational 
student activities will be greater in the future. There has 
been a significant increase in the number of vocational 
teacher education agencies that are providing the teaching 
competency during the preservice preparational programs 
for vocational teachers. 



TABLE IV 

ENROLLMENT STATUS - NEBRASKA VOCATIONAL STUDENT ACTIVITIES 





Pi)tential 
I'inrollincnts 


Membership in Vocationa 


1 Organizations 


Number of 
Chapters 


1473 


1974 


Percent of Potential 
Er:rolIment(1974) 


1973 


1974 


ruA 

1 I- A 
l-BLA 
Dl-CA 
VICA 


22.774 
8,283 
8,X32 

6,417 


4.865 
5.7 k) 
1 .044 
l.f)52 
121 


5.014 
6,227 
1.571 
1.653 
94 


22% 
75% 
1 8% 
42% 
t.5% 


145 
131 
42 
36 
4 


1 53 
134 
54 
37 
4 


TOIAl. 


50,219 


I 3,3<JH 


14.55'> 


2')'/,. 


358 


382 



LEdlNI) 



l-flA - 1-uiurc llnmcniakcrs of America 
M-A - future I'armcrs n{ America 



FBLA - Inilurc Business Leaders of America 
DMCA - Distributive I'ducation Clubs i^t America 
VICA ' Voealit^nal Industrial Clubs nt America 
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Nebraska Advisory Council for Vocational Education welcomes your reactions to this evaluative analysis. 



Please irect your responses to: 
C. A Cromer 
Executive Director 
Box 33 

Henzlik Hall, UN-L 
Lincoln, Nebraska 68508 
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APPENDIX A 

ACTUAL ENROLLMENTS IN VOCAI lONAL EDUCATION PROGRAMS 





l%4 


I 


M»70 


IM7I 


10?: 


1^73 


1474 


ACiRK Ul rURl 
Srcoiulary 

1 «*^iM vnnuaiy 
Adult 


6.757 


5.3.15 
IHU 
1.763 


8,013 
5.712 
318 
1.083 
2.43«^* 


7.537 
6,050 

331 
1,156 

*^10» 


8,223 
6.845 
357 
1,021 
I.87.1* 


10.081 
8.680 

5v: 

804 
2.1 70» 


10.464 
8.283 
M06 
1.075 

:.I8;* 


nisiRiBUTiVi: 

Adiiil 

Spf» 1.1 1 Net- ill 


1AM) 
A04 


2.U11 
1.558 
3 7 
1.08: 


:.578 

i.*>»nj 

I.Ui 

45: 
I 


4.3<^l 

:,65»' 

1.537 


4.8.13 
.M38 

.161 
1.134 

620» 


5.584 
.1.621 

168 
1.600 

108 • 


5.*i78 
3 VI .1 

.-42 
1 223 

506* 


1)1 V U( t UPMIONS 
Sctumljry 
Special Seeds 




:56 

256» 




::4* 
::4 

II8» 


::7 
::7 

27» 


221 
221 
7?' 


SS4 
554 
|70» 


HI Al l II Ut rUPAMONS 

l'«wt;.<-C(itul.ir> 
Aiiult 

Spct i.ii Nci'itx 




1.734 
75 
7«I4 
K6S 


:,4j5 
i:i 

l.»S5 


:.475 
I5.< 

I .:*M 
i.o:8 
'):• 


4.842 

13: 

\ .5Qh 
.1.202 
.1.*8* 


6,147 
188 
I 7.10 
4,274 
4I7« 


7.714 
224 
1 773 
5.717 
471* 


HOMI- ICONUMIt.S 

Sccmulary 

Ailult 

Sf'Ci.!.il Ncc.N 


8.564 
8.0*'8 


1 I M6 
5.6K7 


J4,010 
17.848 
6.16: 
V566» 


26.56.1 
l«).4|6 
7.147 
1 .558^ 


26. .1.16 
20.16.1 
6.171 
1..16 2» 


27.225 
20.881 
6.144 
1..1 14* 


.M).387 

::.774 

7.613 
1.476* 


IllkO (l|.tlIK*|-C Rcl.jtltl(JvClip ) 

SiXiWi.ijiy 
\duli 

*<PCi Hl ' .Cl'tl . 






58'* 

Jo: 

U7 


• 

36W 

185 

:v 

IS7 
I87» 


418 
164 

80 
174 
|57» 


1.543 
1.187 
80 
276 
1.171* 


816 
246 
84 
486 
466* 


oi l |( 1 in ( i:i'AnoNs 

Scv««iuljry 

l'usfM\ itiul.ir> 

Ailiilt 




u:n 1 

5.UH! 
.187 

1 .3'*; 


7.140 
5.283 
406 
1.451 


7.3'*»» 
5.071 

l.o.v* 
i.:8w 

6.^0» 


8.6 78 
5.10^ 

i.6:«i 

1.740 
^*46' 


11.104 
6.808 
1.850 
2.451 
8:4» 


14,105 
8.832 
2. .175 
2M)U 


IK liSK \1 

Soi »tndar> 
l\)st\Cviintijr> 
1 .til If 

SptM.il Nic»K 


fiO/i 
1 16 
47f, 
1 4 


i.:5(» 
i: 

I.Ot.l 
J 3 1 


1.174 
I.I 74 


6i: 

SH4 

:8 
n» 


:s«> 

731 

4'M 


• 

623 

384 
234 

I46» 


1.224 

78y 
435 
|18» 


IKAI>I S<V INDI SI Ul \l. 
Sfii>tuljf y 
p. iiisL\ tfui.ity 
•\iliilt 

Spi'i ijl Ncftls 


5.|4fi 
4» 

5. in* 


10 'f^7 

:.4s I 

<7t> 

•w.i • 


!4.h54 

i.j'>: 

1 .000 
10. Wi: 
'*87* 


ls.'M4 
3.7 74 

»*.:7R 
I .: 17* 


IS. .155 
4.180 
2.486 

1 1.184 


20.2^*2 
5.774 
3.180 

il.3.1{{ 
1 742* 


22.42! 
6.417 
3.02 S 

1 2.474 
I (iS^* 


< t lOvt K \ 1 1 V 1 u .iri ( 1 ) 
Sfi •titii.tr> 
Pi».l\C;*>lltl.iry 
.Spi'v 111! Ni'c J** 






1 SS* 
ISO' 
s • 


6:7* 

|6» 

1 56* 


1 .064 • 
48 2* 

8:* 


1.142* 

l.n:i • 

!:!• 

V ^0 • 


4.4(1 • 
718* 

|64» 


SPH I \l Ml l)S 

11 iHiti. Ip. "il 

N| f - 1 1! V' >'.M"" • 






1.4 

I l4tJ» 
; * • 


4J il • 

1 1 1 ■* • 

HU4 


1 l>i I • 


4 

1 . itv^ ' 
1 iyi\ 


7 4'I{1» 
f 12'.' 
1 ..1(i4* 

\ Adii 




1 ■ 










4 i 2 ■ 


IK .H ." 


1. '.K 


n (.'". 




Ml '^s t 


f.< D'l 1 


- { * 






|ci. 1 s| ( fJNDVK'i Kill. .11 ' 1 ;i 


''M 1 ^i. 


iM-l U'>1 


1 ll^.t* M 




1 ! 1 .MH 


11 : i:4 


1 i:..<M 


SI » UNDXKN V... .-nr-.n. 


\i lit. 








41.11 i 


4« 4-i*: 




PMSIM i 


7 7.1 






^. ' I- 


MM! 


s 1 K'/ 




•XDUI f 


It. »:t. 


iH ' 






V.4 


2^111 


.1: 4:f. 


SI'I ( i \I M 1 tJS 








t'.n ^ . 


II). i'lf. 


11 : 


1 I. MO 


• (t:. Imicii in sCi MnU.tiy ami pi»sl\^\i 


•fiildf) cnf<»lliiu*ni^ 






• DiviMiin 1)1 VtKaMonjl I- Jju.it inn. Sljic Depaftmon! <»f 


l.iiijcjiinn 
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